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	Seattle Pacific University

DATE:

September 1, 2005

TO:

SPU ACCOUNTING MAJORS/5th YEAR STUDENTS

FROM:

SUSAN LANE, CAREER DEVELOPMENT CENTER

RE:

PREPARING FOR SENIOR (FIFTH) YEAR RECRUITING



This memo is to prepare you for the recruiting activities and choices you will have during your senior (or fifth) year.  Since some recruiting activities start during your junior year and particularly the beginning of fall quarter of your final year, we want you to be prepared!  Call or e-mail us if you have questions!  To make an appointment, call 281-2485.

· Susan Lane, Associate Director

206-281-2487
solane@spu.edu
· Sarah Dobelstein,Recruiting Coordinator206-281-2485
sbartsch@spu.edu 

YOUR CHOICES:
Tomorrow’s accounting and finance professionals will shatter longstanding stereotypes as they shift from being backroom statisticians to boardroom strategists.  In today’s ever-changing high-technology workplace, accountants will be required to be proficient in computer technologies as well as demonstrate excellent communications skills.  Accountants will also play a greater role in technology and information systems initiatives over the next five years, according to 39% of chief financial officers surveyed by Robert Half International Inc.  The objective of the Next Generation Accountant project was to determine how today’s trends will shape the future of the accounting and finance professions, and to identify the skills and competencies that accountants will need most to be successful.  Results from this excellent and comprehensive research project are available at www.nextgenaccountant.com.

I.  Public Accounting
Public accounting is working for a CPA firm that contracts its auditing, taxation, and business consulting services out to other businesses.  The public accountant serves many clients as opposed to private or corporate accountants who usually work for one business.

For the new graduate, variety and training are two of the principal attractions of public accounting.  Because public accountants go from one client’s office to another, they gain knowledge of different kinds of organizations, industries, business practices, regulations, etc.  They learn “what makes a business tick”.  The experience and training are usually excellent preparation for future career opportunities.

Generally new graduates begin in the audit department (the largest department) and go out in teams to audit a business’ “books” for their year-end financial statements and preparation of tax returns.  Their duties tend to relate more to the analytical and technical side of accounting.  More recently, new graduates have also been considered for positions in the consulting side of the larger accounting firms.

     a.  Big 4

The “Big Four” public accounting firms are the largest public accounting firms in the world in terms of revenues and personnel.  They are Deloitte Touche Tohmatsu, Ernst & Young, KPMG and PricewaterhouseCoopers.

Big 4 recruiting begins at the beginning of fall quarter with résumés and application materials due in the Career Development Center Monday, October 3rd, 12:00 noon.  (Note: Several of the larger firms have gone to online applications, so make sure you check with the Career Development Center to find out each firm’s application procedure.)  If you are planning to participate in “Big 4” recruiting, you should:

· Finalize your résumé before you leave for the summer or no later than September 1st.  Résumé critique appointments will be available through the summer by calling 206-281-2485.   Submit copies of your résumé and other requested application materials for each firm you wish to recruit with to the Career Development Center by Monday, October 3rd, 12:00 noon.

· Participate in as many office visits to the firms as possible this spring and summer (arranged through the SPU Accounting Society or you may set up your own visits by calling the firms and asking to join another university’s office visit).

· Participate in Accounting Society events.  This is an excellent way to meet firm representatives.  These are open to juniors and sometimes sophomores, and it’s never too soon to start!   Phil Bayley is the 2005-2006 president of SPU’s Accounting Society.  Email Phil to be added to the Accounting Society email distribution list.

· Start preparing for interviews this summer.  Most firms and private companies are adopting “behavioral interviews”.  Applicants are asked questions about their competencies via prior experiences.  It’s important to have concrete examples and stories of how you’ve managed projects, resolved conflict, solved problems, etc. The Career Development Center website has good resources on behavioral interviews: http://www.jobweb.com/Resources/Library/Interviews/How_to_Behave_in_a_59_01.htm.  In addition, Career Counselors would be happy to coach you, and alumni are available for practice interviews.

· Most of the Big 4 firms require special applications with essay questions.  These will be available in the Career Development Center at the beginning of September. Pick them up and give yourself a few weeks to complete them.  Some of the firms have on-line applications for you to complete.  Check with Sarah Dobelstein.

· Research the firms.  All the Big 4 and most of the regional firms have websites that you should research thoroughly.  There may be some brochures on other firms available in the Career Development Center from the beginning of September.  This is critical to help you stand out in the fall accounting recruiting events and in interviews.

· Pursue your own applications with the Big 4 as well as submitting your résumé through the Career Development Center.  Get referrals from other people.  Send your résumé directly to people from the firms you meet.

Some things you should know about “Big 4” recruiting:

· It is a competitive process. The standards of Big 4 firms are high and the profile of who they will hire is specific.  Traditionally, Big 4 firms are looking for people with: strong GPA - usually 3.0 or above, leadership skills and experience (campus or community activities), excellent interpersonal communication skills, in other words, “a well-rounded” person.  See above comments on “behavioral interviews” and prepare by thinking through some of your previous experiences in leadership, communication, problem solving, etc.  

· There will probably be only one or two Big 4 firms that will interview on the SPU campus.  The others will contact students they wish to interview directly, and those students will go down to their office to interview.

· SPU averages 2-3 accounting graduates hired each year by a Big 4 firm out of 10-15 students who go through the Big 4 recruiting process

· It’s easy to get caught up in thinking that “Big 4” is the only way to go.  It is not.  It is a great starting position out of college, but there are other great positions as well.

     b.  Local/Regional Firms
Many SPU graduates go to work for local or regional public accounting firms who may have offices that are as large as some of the Big 4 firms. Usually there are more SPU accounting graduates who are hired by local or regional firms.  Some of the larger local firms are Benson & McLaughlin, Clark Nuber, Larson Gross, Moss Adams, Peterson Sullivan, RSM McGladrey.  

If you would like to apply to local/regional firms, you should:

· Have your résumé prepared by the beginning of fall quarter.  Although the hiring timeline for local firms is not as early as the Big 4, many representatives from these firms will be at accounting events during fall quarter.

· Participate in the fall accounting recruiting events.

· Copy the list of the largest accounting firms in the Puget Sound area from the most recent edition of the Puget Sound Business Journal Book of Lists.  The Career Development Center has a copy.

· Send out your résumé and cover letter to local/regional firms by the first week of October.

· Sharpen up your interviewing skills.  See comments above on “behavioral interviews”.

II.  Corporate/Management Accounting
· Private sector

· Government sector

· Non-profit sector

Private accountants work for one company, and their work is concerned primarily with management and administrative issues.  Their duties tend to relate more to the practical aspects of accounting, and they are often responsible for compiling, organizing, and internally auditing a company’s financial data and reporting and interpreting them for the management to consider for the company’s future operation.

New graduates might work in the general accounting department of a company, as an assistant to the chief accountant, as head of the accounts payable or accounts receivable division, as a member of cost, tax, audit or methods and procedures departments.

Some of the large private companies that have recruited SPU accounting graduates are Boeing, Safeco, Nordstrom, and banks, and some of the smaller ones are hotels, seafood companies, construction firms, and start-up software development companies.  Many accounting graduates have gone to work for government agencies, or non-profit organizations.  Large missions organizations such as Wycliffe Bible Translators always have need for accounting/finance professionals; there are opportunities for both short-term and career positions.

Note: Boeing (Business Career Foundations Program) and Washington Mutual (Finance Leadership Program, Internal Audit Consultant) recruit for competitive career development programs in the Fall as well.  They have on-campus Information Sessions in October with application deadlines in early October or November. 

If you are interested in recruiting for positions in the private/government/or non-profit sector, you should:

· Have your résumé ready by December 1, 2005.

· Meet with a career counselor in SPU’s Career Center fall quarter to discuss which organizations will be coming on campus to recruit and pick up the recruitment schedule each quarter.

· Become familiar with SPU’s online job and internship source, eRecruiting www.spu.edu/erecruiting.  Complete your profile, upload your résumé and other documents, and regularly check for new job listings.

· Research organizations and opportunities on-line.  Many links to employers and job listings can be linked from www.spu.edu/depts/cdc.

· Nearly half of the federal workforce may be eligible to retire within the next five years, including more than 70% of senior managers (USA Today).  There is an excellent website to help you navigate applying for federal positions: www.calltoserve.org.  Identify government agencies you’d like to investigate.  The application process for some government agencies can take a long time, so check out employment opportunities long before graduation.

· Sharpen your interviewing skills.

· Check the newspaper employment listings regularly.  Check eRecruiting and other online job listings.

III. Temporary and Placement Agencies

Temporary agencies are a good way to start gaining great professional experience and to get your foot in the door.  Temp agencies are always looking for accounting students and new accounting grads for positions that could be for a few weeks or as long as one year.  If you are placed through a temporary agency, you will be on the payroll of that temporary agency even though you are working for another company.

Accountemps, Ajilon, Parker Services, Two Degrees and Volt are some of the agencies that work with temporary or summer accounting-related positions.

Many placement agencies have specific divisions for placement in accounting/finance areas.  You are referred to employers for interviews, and then the employer makes the decision to hire.  If you are placed through an agency, the employing company will pay you.

Robert Half International, Another Source, and Volt, Parker Services are agencies that work with accounting job seekers for permanent positions.

For either of these options, it should be only employer fee paid!  If you are interested in applying for positions through a temporary or placement agency (you can register with more than one), you should:

· Have your résumé ready.

· Call some agencies and tell them you are an accounting student/graduate from Seattle Pacific University, looking for a summer/temporary/permanent full-time accounting position.  They will ask you to send in your résumé and may ask you to come to their office for an appointment.

· If there are specific companies you are interested in (Microsoft, banks, etc.) or industries (international trade, telecommunications, etc.), ask the agency rep if they have placed people in those firms or industries.
IV. Consulting

· The vigorous growth of independent financial consulting as a career will continue as businesses rely on these professionals to introduce new concepts, provide expert advice, solve problems and conduct financial analysis and strategic planning. 

· Hot specialties for consultants will include: supply chain management and business-to-business integration; resource planning; staff training and mentoring; financial systems conversions; reengineering and e-commerce (from advising on the business implications of a web initiative to testing for security, disclosure, integrity and delivery on all of the site's promises). 

· As the workforce becomes more entrepreneurial and mobile, an increasing number of accounting and finance professionals will elect to work for themselves, rather than one corporation. More young people will go into consulting because of the variety, fast pace and challenge that it offers. Retired professionals will return to work as consultants. 

· Consultants will be called upon to serve their clients as mentors, strategists and acting or interim CFOs. 

· Advanced degrees and certifications - MBA, CPA, CMC (Certified Management Consultant) and CPM (Certified Project Manager) - will be increasingly important for consultants. 

V.  Non-Accounting positions

There are SPU accounting grads who have made career choices outside of accounting and are challenged, fulfilled and happy.  Some are in teaching, real estate financing, small business management, and sales to name a few.  Come and talk with Susan Lane if you want to explore your options.

	The Impact of Technology

	· Accounting professionals will be called upon to bridge the gap between technology and business. With the rise of integrated systems, technical expertise will go hand in hand with general business knowledge. 

· With the growth of e-commerce, safeguarding assets in the digital realm will be a critical area in accounting. Financial professionals must know their company's web systems and functionalities in order to ensure the integrity and security of internal computer systems. 

· To work productively with CIOs and the IT staff, accounting professionals must be conversant with computer code and programming language; possess a working knowledge of new business applications and be proficient in database, spreadsheet and analytical software. 

· The Internet will continue to transform accounting's basic foundation of service and delivery. Financial professionals must develop familiarity with Internet engineering as well as Application Service Providers and other web-deployed applications. 
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	Booming New Specialties

	· Information Technology Services: Accountants who have multimedia expertise will be asked to work with IT to implement specialized, advanced computer systems. 

· E-commerce Experts: The growth of e-commerce will drive the need for financial professionals who are systems security experts and Internet strategists. A comprehensive knowledge of Internet regulations and the ability to manage e-commerce initiatives will be indispensable. 

· Assurance Services: Using both financial and nonfinancial information culled from past performance and/or present conditions, assurance services providers will put business intelligence into a financial context. They'll convert data into knowledge, especially in sectors such as elder care, e-commerce, risk assessment, performance measurement and information technology. 

· Personal Financial Planning: Financial professionals in this specialty will help their clients reduce debt; develop investment and asset allocation plans; control expenses and minimize their tax burdens. Personal Financial Planners also may get involved in insurance analysis and retirement planning. 

· International Accounting: Cross-border transactions, overseas trade agreements and other daily activities in the expanding global economy will require the expertise of financial professionals who understand foreign laws, tax structures and business practices. Fluency in one or more foreign languages (particularly French and Spanish) will be crucial. 

· Environmental Accounting: As businesses strive to be environmentally responsible (as well as more profitable), they will enlist professionals with the CPA credential to handle projects ranging from environmental compliance audits to managing and preventing claims and disputes. 

· Forensic Accounting: Experienced professionals who can identify and track computer fraud, particularly in the realm of e-commerce, will be in high demand as corporations increasingly rely on technology. Forensic Accountants will work closely with the other financial and IT professionals to solve problems related to systems integrity and security. 
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	FALL ACCOUNTING RECRUITING CHECKLIST

SEATTLE PACIFIC UNIVERSITY




If you plan to go through public accounting recruiting fall quarter, here is a checklist and time line for recommended activities:

     
First draft of résumé completed by September 1st.  (Really your first draft should be complete before you leave for the summer!).  Schedule a résumé critique by Career Center staff.  Call  206-281-2485 to make an appointment.

___
Over the summer, put together your interviewing outfit.  For men: suit, shirt and tie; for women suit (skirted or business pant) or professional dress.  For both: minimal jewelry, no scent, highly polished shoes.

     
Final draft of résumé finished, completely free of misspellings or typos.  Finished by September 10th.

     
Find out what the application procedures are for the firms you’re interested in by September 23rd.  Begin completing them right away as each application is different and has different essay questions.   Do your rough draft on a copy of the application.  Transcript information may be required.  (Get a copy of yours from the Student Academic Services http://www.spu.edu/depts/sas/ordertrans.html.)

     
One copy of your Résumé submitted for each of the Big 4 (and some local and regional firms) accounting firm with which you wish to interview.  DUE MONDAY, OCTOBER 3, 12:00 noon!
     
One copy of all supporting documents (special firm applications, transcripts if requested) submitted to accompany your résumé for each Big 4 firm (and some local and regional firms) with which you wish to apply.  DUE MONDAY, OCTOBER 3, 12:00 noon
     
Attend all Pizza Dinners or other special firm events, including Career Days and "Meet the Firms Night".  Information on dates and times available in the Career Center or from the Accounting Society will be available in early October.  

     
Check the Accounting Society bulletin board in McKenna and website.  Information should be posted on interview dates, résumé due dates, workshops, pizza gatherings, Career Days, etc. 

     
Do your research well!  Thoroughly research each firm’s website.  Talk to representatives and alumni at the firms.  

     
If you are selected for an interview on campus (the firms will notify you one way or another), call Sarah at 206-281-2485 or stop by the Career Development Center to schedule your interview appointment time.

     
Keep us informed!  When you are asked for a second interview, made an offer or have accepted/rejected an offer let Susan know!  Also remember that we're here to help if you need new ideas, resources, or help in any way.

	__
	Make sure your name and information is in eRecruiting, the Career Development online database. This allows us to contact you when employers call us asking for applicants with your degree and background.


__
Remember that Big 4 Accounting firms are only four of hundreds of employment opportunities available for you as a graduating accounting student.  Continue to work with Susan or another career counselor to carry out the most effective job search strategy.
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	Seattle Pacific University

Address/Phone Information for Accounting students 

Summer 2005 – Fall 2005


In order for us to communicate with you about accounting recruiting activities, we must be able to contact you during the summer and first thing fall quarter.  Please complete below and return to: (Susan Lane, Career Development Center, 2nd floor SUB, Seattle Pacific University, Seattle, WA  98119, fax 206-281-2886, email solane@spu.edu.  

If your address changes over the summer, be sure and notify Susan Lane at solane@spu.edu.

	Name:  



	Date of anticipated graduation:                                                                   


	· 5th year student

· BA in Accounting                                                                                                                

	Summer 2005
Address:  

	City, State, Zip:  

	Phone number:  

	Dates you can be reached here:  

	Email:  


Fall 2005
	Address (SPU Mailstop is fine):​


	City, State, Zip:  

	Phone number:

	Email:


[Please notify us if your mailing address or phone number changes in the fall.]
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