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SOE Strategic Goal 2: To develop and implement a plan to serve an increasingly diverse
community more effectively.

The School of Education embraces and seeks the richness that diversity brings to our learning
community. We strive to love our neighbors, reconciling all people regardless of race, ethnicity,
gender, and class. Our focus is to offer and enhance opportunities to all, including those who
have traditionally been underserved by and underrepresented in the institutions of our society.
Our commitment is to increase the diversity of our faculty, staff, and students by transforming
our community to create a hospitable climate for a diverse community.”
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