Peer Advisor Reference Form

Name of Applicant:						          ____________________                                                                                                             

The person named above is applying for the position of Peer Advisor (PA) in the Residence Life program at Seattle Pacific University.  The primary responsibilities of the Peer Advisor include supporting students, programming student activities, administration of residence hall procedures, disciplinary confrontation, conflict management and crisis intervention.  To be successful, a Peer Advisor must possess or be capable of developing the following attributes:

        1.	Establishing and maintaining healthy relationships
        2.	Communicating effectively (both oral and written)
        3.	Organizing and managing one's own affairs, including the ability to simultaneously 
		manage academic responsibilities as well as those of the Peer Advisor role
        4.	The desire to grow personally and to help others
        5.	Emotional, psychological, and spiritual maturity and stability

The Peer Advisor Selection Committee would greatly appreciate your candid assessment of this candidate based on his/her personal characteristics, skills and potential for success in this very demanding role.  Please complete the attached reference form and return it to the address below by 5pm on Thursday, January 26, 2012: 

				PA Selection Committee 
				Office of Residence Life 
				Seattle Pacific University 
				3307 Third Avenue West, Suite 213 
				Seattle, WA  98119 

Or your may submit this form via fax to:  (206) 281-2333.

If you have any questions, please direct them to the Office of Residence Life at (206) 281-2043.  Thank you for taking time to assist this student in the Peer Advisor Application and Selection Process.

NOTE:  This form will be used only for the purpose of selecting the Peer Advisor staff for next year.  As such, the information contained herein is CONFIDENTIAL and will NOT be available for review by the applicant or anyone else who is not directly involved in the Peer Advisor Selection Process.



Peer Advisor Reference Form
Name of Applicant:						          ____________________                                                                                                             

1.	How well do you know the applicant?               Slightly               Fairly well               Very well

2.	How long have you known the applicant?  _______ Yrs _______ Months
	In what capacity? 						                                                                                                   .
3.	Considering other college students you know, please rate this applicant according to the following criteria. (Feel free to write comments in the space provided.)

	5  =  Exceptional      4  =  Good      3  =  Average      2  =  Needs Improvement      1  =  Poor     
	N/A = Not Applicable or do not have experience with the person in this capacity


5  4  3  2  1   N/A	CHRISTIAN COMMITMENT:  The overall modeling of Christian values and lifestyle.
5  4  3  2  1   N/A	LEADERSHIP:  The ability to inspire others; to coordinate and lead activities; to  facilitate group interaction.
5  4  3  2  1  N/A		ORGANIZATION:  The ability to prioritize tasks and manage time wisely.
5  4  3  2  1  N/A		OPTIMISM: The ability to maintain a positive outlook in the face of challenges.  
5  4  3  2  1  N/A		REALISTIC: The ability to assess ideas and situations realistically.
5  4  3  2  1  N/A	INITIATIVE:  How this person approaches new situations; self motivation; ability to set and accomplish goals; and need for supervision.
5  4  3  2  1  N/A	INTERPERSONAL RELATIONSHIPS:  Attitude and ability to work with peers and supervisor; sincerity; flexibility; ability to cooperate; ability to manage conflict in her/his own relationships.
5  4  3  2  1  N/A	RESPONSIBILITY:  The degree to which the applicant is dependable, prompt, accurate, and complete.

5  4  3  2  1  N/A	COMMUNICATION:  The ability to grasp ideas; to read, speak, and write effectively; and to listen and convey understanding to others.
5  4  3  2  1  N/A	MATURITY:  Common sense; self‑awareness; judgment; integrity; and ability to deal with a wide range of personalities.
5  4  3  2  1  N/A	EMOTIONAL STABILITY:  The direction and control of emotional response; general disposition; and predictability.  
5  4  3  2  1  N/A	SOCIAL SENSITIVITY:  The applicant's ability to be sensitive to and understanding of the feelings and reactions of others and the ability to make effective responses to them. 

5  4  3  2  1  N/A	DIVERSITY AWARENESS:  The applicant's sensitivity, appreciation, and understanding of others from differing physical abilities and cultural, racial, and religious backgrounds.  

5  4  3  2  1  N/A	        TEACHABILITY:  the desire and willingness to learn from others;  an openness to new ideas, perspectives, and people
5  4  3  2  1  N/A	FLEXIBLITY:  The ability to be open to new ideas and ways of approaching situations in order to best complete a task or interact with another person.





--Continued on next page—
Peer Advisor Reference Form
4.  Please assess the top 3 strengths of this candidate. 







5.  Please assess the top 3 growth areas of this candidate.







6.  Please share any additional thoughts about this candidate that you would like us to consider.






7.  Would you recommend this person for the position of Peer Advisor?

		           Highly recommend
		           Recommend
			         Recommend with reservations
		           Would not recommend at this time

Signature                                                                              Date 					      _                             

Name                                                                                    Title					



Please return this completed reference form to the address below by
[bookmark: _GoBack]5PM: THURSDAY, JANUARY 26, 2012
				

PA Selection Committee
Office of Residence Life
Seattle Pacific University
3307 Third Avenue West, Suite 213
Seattle, WA  98119
Or your may submit this form via fax to:  (206) 281-2333.
