SEATTLE PACIFIC UNIVERSITY

DEFINED CONTRIBUTION RETIREMENT PLAN

SUMMARY OF MATERIAL MODIFICATIONS

The Seattle Pacific University Defined Contribution Retirement Plan (the “Plan”) has been amended to make certain changes as summarized below.  This Summary of Material Modifications (SMM) is a supplement to the Summary Plan Description (SPD) for the Plan and modifies some of the information found in the SPD.  Please keep a copy of this SMM with your copy of the SPD.  

Rollovers of After-Tax Contributions Now Permitted to 403(b) Plans

Effective January 1, 2007, if you have after-tax contributions held in the Plan, you may elect to roll over those after-tax contributions to an IRA, another employer’s qualified retirement plan, or a 403(b) annuity, provided that the plan or annuity separately accounts for after-tax amounts.  

Waiver of Minimum Required Distributions

For the calendar year beginning on January 1, 2009, a participant may elect to postpone taking a required minimum distribution from the Plan or the participant may repay a required minimum distribution that the participant received from the Plan for 2009.  Such election may be extended after 2009, consistent with applicable law.
Military Leave Provisions

If a participant in qualifying military service dies on or after January 1, 2007, his or her survivors are entitled to any additional benefits that the Plan would otherwise provide if the participant had been actively employed as of the date of his or her death.  This means that the participant’s account balance would be 100% vested as of the date of his or her death. 
Also, effective January 1, 2009, if the Employer makes differential wage payments to a participant in qualified military leave, the differential wage payment is considered eligible compensation for Plan purposes.








SEATTLE PACIFIC UNIVERSITY








EIN:  91-0565553








PN:  002

1
DWT 13182878v1 0029499-000006

