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(1)
General. This is a Summary of Material Modifications regarding the Seattle Pacific University Defined Contribution Retirement Plan (the "Plan").  This Summary of Material Modifications supplements the Summary Plan Description ("SPD") previously provided to you.  You should retain this document with your copy of the SPD.

(2)
Summary Description of Modification. The Employer has amended the Plan as follows:

Involuntary cash-out threshold.  Prior to the amendment, the Plan provided that if you terminated employment and your vested interest in the Plan did not exceed $5,000, then a lump sum distribution would be made to you as soon as administratively practicable following your termination of employment unless you timely elected a direct rollover of your distribution.  If your vested interest in the Plan exceeded $5,000, then you had the option of electing a distribution of your vested interest in one of the forms permitted by the Plan at any time, provided distribution started by your age 70-1/2 required beginning date.

Effective for distributions that are made after March 27, 2005, the Employer has lowered this dollar threshold from $5,000 to $1,000.  This means that if you terminate employment and your vested account balance is $1,000 or less, then a lump sum distribution will be made to you as soon as administratively practicable unless you timely elect a direct rollover of your distribution.  If you terminate employment and your vested account balance exceeds $1,000, you will have the option of electing a distribution at any time up to your age 70-1/2 required beginning date in any of the forms that previously applied to accounts valued at more than $5,000.  At the time of your termination of employment, the Plan Administrator will provide you with further information regarding your distribution rights.
If you have any questions, please contact Human Resources at Seattle Pacific University.  The telephone number is (206) 281-2809.
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